
Federal Policy:  2012 Self-Advocacy Summits 
 
Get rid of the SSI federal benefits marriage penalty.   
Supplemental Security Income (SSI) serves as a critical 
source of income for many individuals with disabilities; 
unfortunately, the current rule is that if two people who both 
receive SSI decide to marry, a substantial portion of their 
benefits will be cut.  This creates an unnecessary obstacle to marriage.   
Without the marriage penalty, recipients of SSI, who marry, would be 
treated as individual recipients and get to keep all of their benefits.   
 
Get rid of the earnings penalties, raise the SSI resource limits, and 
reduce the amount of time to get through SSI.  These are all barriers to 
employment for individuals with disabilities.  Under the 
current SSI program, the more money you make at work, 
the less SSI you receive, keeping individuals with 
disabilities in non-competitive, low-paying job positions.  
The same goes for resources (which include important items such as 
savings accounts and life insurance) the more you have, the less SSI you’ll 
receive.   If these barriers no longer exist, individuals will not have to make 
the difficult and unfair choice between SSI and employment.    
 
Support expanded and enhanced transition activities for 
youth with disabilities to include self-advocacy.  Self-
advocacy is an essential, if not the most essential, 
component of successful transition from high school to 
employment/college.  For example, a recent proposal that 
supports transition, known as the TEAM Act, requires that training in self-
advocacy and self-determination activities and skills be included in an 
individual’s transition plan, in order to prepare the child to advocate and 
negotiate on their own behalf.   
 
Allow working self-advocates to have savings accounts that do not 
disqualify them from other benefits.   Currently, 
savings accounts count as resources for purposes of SSI 



and other benefits that individuals with disabilities receive; meaning the 
more money they put away to save, the less benefits they will receive.  One 
solution is found in the ABLE Act, which helps individuals with disabilities 
save money for their future cost of living (i.e. assistive technology, housing, 
education, and healthcare).  It allows parents to put money into a savings 
account for their child, which can be used to cover the child’s future 
expenses.  Since this account will be in the parent’s name, and not the 
child’s, it will not prevent the individual from receiving critical benefits.   
 
Make Employment First a national policy and end 
subminimum wage policy.  Currently Employment First is a 
state policy.  The goal of these policies is to make sure every 
individual has equal access to integrated, competitive 
employment (instead of being forced to file for disability benefits).  Although 
not every state has an Employment First plan – in the states that do, 
individuals with disabilities transitioning into the workforce have access to 
immediate health benefits, and job training services (e.g. job coach).   If 
Employment First becomes a national policy, all states will need to 
guarantee equal access to community-based employment and proper 
wages for all.   
 
End the Medicaid Institutional Bias.  Medicaid, although, 
the largest source of financing for disability services, is also 
extremely complicated.  Currently, the Medicaid program 
favors caring for individuals in institutions, rather than 
community settings.  As a solution, it should be less difficult for individuals 
to receive home and community based waivers.  Also, Medicaid resource 
and income limits should be increased to give individuals the greatest 
chance to remain, and receive proper care, in the community (instead of 
being forced into a nursing home, or intermediate care facility, just so they 
can get the care that they need).   Additionally, Money Follows the Person 
grants need to be given to every state, to promote integrated community 
living, as well as individual choice and self-determination.    


